


CODE OF BEHAVIOUR

General Introduction

Aghabullogue NS is a community of children, teachers, ancillary staff and parents. Each member of that
community must be treated with respect and tolerance. The dignity and individuality of each member
must be respected. A high standard of behaviour requires a strong sense of community within the school
and a high level of co-operation among staff and also between staff, pupils, parents and Board of
Management.

The well being of the school as a community is dependent on this and also on the level of care and
co-operation between its members. The purpose of this code is to achieve a happy, secure and
well-ordered environment in which children can develop to their full potential. To achieve this aim, it is
necessary to provide a framework, which promotes constructive behaviour and discourages unacceptable
behaviour. Every effort is made by staff to adopt a positive approach to the question of behaviour in the
school. The code offers a framework within which positive techniques of motivation and encouragement
can be utilised by teachers. This in the long run gives the best results.

The school recognises the variety of differences that exist between children and the need to accommodate
these differences. School rules are kept to a minimum and are devised with regard to the health, welfare
and safety of all members of the school community.

In the belief that the most effective schools tend to be those with the best relationships with parents,
every effort will be made to ensure that parents are well informed; that the school provides a welcoming
atmosphere towards parents and that parents are told not only when their child has misbehaved but when
they have behaved particularly well.

The Code of Behaviour shall be implemented in such a manner as to reward good behaviour.

‘Mol an óige, agus tiocfaidh si”
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Formulation of the Code

In formulating this code, the Board of Management considered possible content of the code from
representatives of the body of parents of pupils who attend the school. All members of the teaching staff
were involved in planning the code.

Consideration was given to the particular needs and circumstances of this school.

The rules were kept to a minimum and are mostly stated in positive terms of what pupils should do as
opposed to what they should not.

The code will be reviewed every three years.

Introductory statement
The Code of Behaviour was reviewed during the 2021/2022 school year. The entire school
community including the Board of Management, principal, teachers, other school staff, parents
and students were consulted.

Aims of the Code

� To ensure that the individuality of each child is accommodated.

� To acknowledge the right of each child to education in a relatively disruption free environment.

� To develop self-discipline, respect and tolerance for others.

� To aid the efficient operation of the school and the structuring of in-class discipline.

� To maintain good order throughout the school and respect for the environment.

� To encourage good home/school communication.

� To foster a positive atmosphere in the school.

Publishing
● A copy of our Code of Behaviour is made available to all parents to read and discuss with
their child on enrolment into when they meet the class teacher in June/August.
● All parents are made aware that a full copy of the Code is available on request at the
School Office.
● The Code of behaviour will be available on the school website.
● Parents and teachers discuss behaviour formally at formal Parent/Teachers meetings and
also if invited in to discuss more serious incidents of misbehaviour should they arise.
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Behaviour
Aghabullogue NS encourages students to take responsibility for their behaviour and
relationships.
● Good behaviour and a good standard of class work and homework are rewarded.
● Teachers have class based reward systems in place in each class.
● Pupils are responsible for observing expected standards of behaviour and showing respect
for themselves and others and the school.

Whole School Approach to the Code of Behaviour.

Review of Policies and Practices relating to the Code of Behaviour.
Key policies that currently operate in Aghabullogue NS. that support the Code of Behaviour are
the Child Protection Policy, the Anti Bullying Policy, and the Safety Statement.

These policies are checked and discussed at our staff meetings to see how they impact on student
behaviour. There are sometimes occasions where the Code and practices arising from the Code
may be reviewed and updated as a result of observations made at these discussions.

Opportunities for Pupils and Parents to Contribute to School Policy
Pupils
● Pupils, under the direction of the Class Teacher, compile their own class rules, sanctions
and reward systems.
● Where incidents of misbehaviour arise, the particular incident may be discussed
sensitively with the pupils to see how things might have been diffused earlier and how pupils
should act should a similar incident occur in the future.

Parents
● Parents’ Representatives contribute to School Policy at Board of Management Meetings.
● Parents are presented with a copy of the Code of Behaviour in their Enrolment Pack.

RULES FOR GOOD BEHAVIOUR

The following rules apply to behaviour on the school premises, on school transport, and at extra
curricular activities.

1) Pupils must at all times show courtesy, consideration, respect and tolerance to each member of
staff, their peers and all visitors to the school.

2) Pupils must obey teachers at all times.

3) Pupils must not engage in any behaviour, which interferes with the rights of others or endangers
others.

4) Bullying in any of its forms is absolutely forbidden. It is considered a serious breach of this code.

5) Pupils must stay within the yard area at break-time.
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6) Pupils must respect school property and keep the school environment clean and litter free at all
times.

7) Chewing gum is not allowed.

8) Pupils are expected to use polite language at all times. Bad language and swearing are forbidden.

9) Pupils must not enter the school or school grounds after school hours unless accompanied by a
teacher.

10) The use of mobile phones within the school grounds is not allowed.

11) Pupils are expected to work to the best of their ability and to complete all homework assignments.

12) Pupils must have all their books, copies and other school requisites in class at all times.

13) Pupils must enter and leave the school in an orderly fashion.

14) No pupil may leave the school premises without the permission of the Class Teacher or Principal.
To leave the school, a note, appointment card or personal call from the pupil’s parent or guardian must be
provided. Parents/Guardians should sign children out at the office when leaving early.

15) Alcohol, solvents, smoking and drugs are strictly prohibited. (Prescribed medication required by
pupils will be administered only by authorised school personnel and only on the written request of
parents.)

PROMOTION OF GOOD ORDER

1) The school will open to receive pupils at the hour of 9.10am. No responsibility is accepted for
pupils arriving before that time. Classes will commence each day at 9.20am. No pupils should arrive later
than 9.20. Classes will end each day at 3.00pm. Parents who wish to have their children escorted home
should make their own arrangements to have them met at the school gate and the person to escort them
should be at the school no later than 3.00pm as the school cannot accept responsibility for looking after
the children after that time.

2) Junior Infants and Senior Infants finish school at 2.00p.m.  Pupils from 1st to 6th Class finish at
3.00p.m. All pupils must be collected promptly at the specified time.

3) Pupils must wear the school uniform each day apart from tracksuit days which will be designated
by the class teacher.

4) Parents /Guardians should always observe the rules of the road when using the car park to the
front of the school. This is in the interest of the health and safety of all pupils. Children who are collected
from school will not be allowed to cross the road or school car park unless under the care of their parents.

5) Parents shall provide a nutritious lunch each day. Junk food such as crisps, chocolate bars, is
strongly discouraged. Chewing gum and bubble gum are strictly prohibited. Glass bottles must not be
brought onto the school grounds. Hot food/drink such as tea or soup is not allowed in class for health and
safety reasons.
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6) Each absence of a child must be accounted for by forwarding a signed note to the class teacher in
the journal, email or through the Aladdin system.

7) Parents should attach name tags or labels to all items of clothing, school books, copies,
sports wear etc. The school is not responsible for personal belongings left behind.

8) Every pupil from 1st to 6th class must have a school homework journal.

9) School property shall always be treated with respect and due care.

10) Pupils are requested to walk with care in the classroom, corridor, and on their
entry to and exit from school.

11) Pupils must make every effort to keep the school and its grounds litter free.

Section 6: Setting standards of behaviour
Q1) Whole School Approach to Positive Behaviour

Expectations of pupils:

The school expects that you will:
● Attend school regularly and not miss days without good reason
● Arrive on time. School begins at 9:20 am
● Not leave during the day without permission. A note must be provided if a child needs to
leave early. They will wait at the office for collection and be signed out.
● Respect all school property
● Wear the school uniform or school tracksuit.
● Show respect for yourself and others
● Avoid swearing, fighting or name calling.
● Listen to messages given and do as requested.
● Participate in school activities
● Move quietly around the school and avoid causing disturbance.
● Keep the school tidy and litter-free.
 
Your teacher expects that you will:
● Show him/her courtesy and respect
● Accept the teacher’s authority and his/her right to teach and impose sanctions on those
who misbehave.
● Come to school on time and have all the necessary materials.
● Do your homework carefully and completely and have the journal signed.
● Listen when others are talking.
● Avoid distracting behaviour.
● Participate in all class activities.
● Follow the rules drawn up by your class.
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Your fellow students expect that you will:
● Not bully them
● Show acceptance and respect their differing personalities
● Never insult or belittle them because of differences.
● Respect their property
● Listen to them and acknowledge them
● Share equipment and resources with them
● Allow them to be part of the group
● Speak to them with courtesy and respect

 Expectations of school:

 Children expect that school will be:
● Safe
● Happy
● Suited to their learning style
● Encouraging and supportive.
● Affirming of children of all abilities
● Able to deal with bullying and supportive of victims. Lessons on bullying will be taught
as part of the SPHE programme here in the school.

Parents expect that there will be:
● A safe and happy environment for their child.
● Recognition and provision for the individual differences of pupils
● Support for children who need it.
● Fairness and consistency in the way children are dealt with.
● An atmosphere of support and inclusion rather than criticism.
● Contact at an early stage to inform them of any problems
● A willingness to listen to their viewpoint.
● Suggestions and support about problems in school.

Teachers expect that there will be:
● Mutual support and encouragement.
● Co-operation to achieve the school's aims and objectives.
● A fair and consistent implementation of the school discipline policy
● A consistent approach to handling troubled children.
● An atmosphere that encourages professional development.

Expectations of Parents:
 
The school expects that you will:
● Be familiar with the various policies and codes of the school and the expectations of
pupils. These will be made available along with an introductory pack received when your child
enters Junior Infants.
● Show support for teachers in their implementation of the school’s behaviour policy.
● Support your child in his/her school work.
● Ensure the punctuality and regular attendance of your child.
● Ensure he/she has the necessary materials
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● Ensure your child has a positive attitude to and abides by the school and class rules.
These rules can be seen in the school journal.
● Never undermine the authority of the school or teachers. Parents/guardians experiencing
difficulties with the school should make an appointment with the relevant teacher/s and adhere to
the Complaints Procedure.
● Promote respect for teachers and other school personnel.
● Give a contact number where you can be reached in an emergency. Inform the school of
any updates to your contact information.
● Social media must not be used to discuss staff, parents/guardians or students of
Aghabullogue N.S.
● Be available to discuss a problem.
 
Other parents expect that you will:
● Support the school in implementing its code of behaviour.
● Exert firm discipline in cases where your child’s behaviour is having a negative impact on
the behaviour of others.

There are certain factors that influence children’s behaviour that sometimes need to be
considered and accommodated.

These factors include:

● Approaches to addressing educational disadvantages.
● Making adjustments for and valuing diversity; and preventing any form of discrimination
(Remember some children have diagnosis that describe some aspect of their pattern of
learning/behaviour. These can alert teachers to particular learning/ behavioural needs).
● Relationship among teachers and pupils
● Pupils’ sense of belonging to the school community
● School and classroom environment
● Classroom management
● Break-time management
● Pupil engagement
● Parental involvement

Agreed set of strategies for helping students to change inappropriate

behaviour?

The following strategies may be used to show disapproval of unacceptable behaviour. These

strategies are not listed in sequential order.

� Discussion with the pupil

� Extra written work that may include writing out the relevant rule a number of times.

� Verbal reprimand including advice on how to improve.

� Temporary separation from peers, friends and others.
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� Loss of privileges to include playtime.

� Pupil remains off the yard for lunch and is given work to complete outside the staffroom.

� Referral to the Principal Teacher.

� Communication with parents/guardian either verbally or by note in the pupil’s journal to

be signed by the child’s parent or guardian.

� Referral to the Board of Management.

� Temporary suspension or expulsion.

Staff roles and responsibilities in relation to behaviour?

The class teacher responds to the issue when it arises in their class. If further intervention is

needed, the Principal (if absent, the deputy Principal) is called upon. If an S.N.A. is witness to a

behaviour issue, he/she will report this to the class teacher or the teacher on supervision duty.

Standardised way for staff to record matters to do with student behaviour?

The standardized way for staff to record student behaviour issues is:

� Notes sent home about behaviour issues are written into the homework journal. This is

sent home to be signed by the parent/guardian.

� All meetings between parent/guardians and staff members, in relation to behaviour,  are

noted in the teacher’s class record copy.

� Teacher maintains copies of notes sent home in relation to behaviour.

BREACH OF SCHOOL RULES

The overall responsibility for discipline within the school rests with the Principal Teacher. Every other
teacher has responsibility for the maintenance of discipline within his or her classroom. They also share a
common responsibility for good order within the school premises.

A pupil will be referred to the Principal Teacher, for serious breaches of discipline, and for repeat
incidents of minor misbehaviour.

The following strategies may be used to show disapproval of unacceptable behaviour. (not in any
particular order).
� Discussion with the pupil.
� Extra written work that may include writing out the relevant rule a number of times.
� Verbal reprimand including advice on how to improve.
� Temporary separation from peers, friends and others.
� Loss of privileges to include playtime.
� Supervised detention during break.
� Referral to Principal Teacher.
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� Communication with parents either verbal or by note in the pupil’s journal to be signed by the
child’s parent or guardian.
� Referral to the Board of Management
� Temporary suspension (in serious circumstances).
Note: Corporal Punishment will not be used in any circumstances.

Any aggressive, threatening behaviour or violent behaviour towards another pupil, teacher or other
member of staff will be regarded as serious or gross misbehaviour.

Teachers will keep a written record of incidents of serious misbehaviour, as well as a record of
improvements in behaviour of disruptive pupils. Teachers will also record any communication with and a
memo of the attendance of the child’s parent or guardian.

The support and co-operation of parents is essential to the effective operation of the Code of Discipline.
Parents will be involved at an early stage in the disciplinary process if a problem occurs.
Communications with parents will be verbal, or by letter, depending on circumstances. The parents
concerned will be invited to come to the school to discuss their child’s misbehaviour. It is the
responsibility of parents to co-operate with teachers in solving disciplinary problems.

Parents are urged to take an interest in their child’s work. Parents are urged to work with - not against -
the teachers. It is important not to be unwittingly critical of teachers in the home, on social media or in
the presence of children. Parents are also urged to assist with discipline in the school by insisting on good
behaviour and by insisting on a high standard of punctuality, neatness and level of work and by ensuring
that homework is duly completed and signed.

SERIOUS MISBEHAVIOUR

Gross misbehaviour or repeated instances of serious misbehaviour, will be discussed with the parents of
the child. The instances will be recorded and filed. The Chairperson of the Board of Management will be
notified, as well as the other members of the Board in accordance with the Rules for National Schools.
The Chairperson may convene an extraordinary meeting of the Board following consultation with the
Principal or Acting Principal.

Such a meeting will review the circumstances of the case and shall take such steps as are necessary to
address the situation. The Board may authorise the Chairperson, Principal or Acting Principal to sanction
an immediate suspension. Expulsion may be considered in an extreme case.

Both the parent and the child must give an undertaking that the pupil will behave in an acceptable
manner in the future. The child will be requested to apologise to those he or she may have caused offence
to.

Suspension

Definition:
Suspension is defined as requiring the student to absent himself/herself from the school for a
specified, limited period of school days. During this period of suspension, the pupil retains their
place in the school. `

The decision to suspend a student requires serious grounds such as that:
● The student’s behaviour has had a detrimental effect on the education of other students
● The student’s continued presence in the school constitutes a threat to safety
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● The student is responsible for serious damage to property.
● A single incident of serious or gross misconduct may be grounds for suspension.

Please note that all investigations of alleged misbehaviour will be carried out in confidence,
bearing in mind fair procedures based on the principles of natural justice.

NB: Fair procedures have two essential parts: the right to be heard and the right to impartiality.
Where allegations of criminal behaviour are made about a student, these will usually be referred
to the Gardaí, who have responsibility for investigating criminal matters.

Procedure for Suspension:

The student and parents will be informed about the complaint, how it will be investigated and
that it could result in suspension
Parents and student will be given an opportunity to respond and be heard
Parents will be invited to meet with the class teacher, Principal and/or Chairperson BOM to
discuss the gross incident of misdemeanour or serious misdemeanour before any decision is
made or any sanction is imposed
In the case of immediate suspension, parents will be notified, and arrangements made with them
for the student to be collected.

The Board of Management has delegated authority to the Principal to suspend for up to three
days, which can be extended to five days with the Chairperson’s approval. The Board of
Management will normally place a ceiling of ten days on any one period of suspension imposed
by it.

Communication to parents regarding the suspension of a pupil or the possibility of suspension
will be in writing.
A written statement of the terms, date of commencement and termination of a suspension will be
given to parents.
Parents will be advised of their right to appeal any decision to suspend under Section 29 of the
Education Act 1998
The Principal is required to report suspensions in accordance with NEWB Reporting Guidelines
(Education (Welfare) Act, 2000, section 21 (4)(a))
Formal written records, in line with the school’s record keeping policy and data protection
legislation, will be kept of the investigation and the decision-making process.
The principal will report all suspensions to the Board of Management, with the reasons for and
the duration of each suspension.

Re-integrating the student
When a period of suspension ends, the pupil will be re-admitted formally to class by the
Principal/Deputy Principal.
Where a satisfactory resolution of a problem is achieved, a pupil may be readmitted to school
within a suspension period at the discretion of the Chairperson of the Board and Principal.

Should a pupil report for school even though he/she has been suspended the parents will be
contacted and asked to collect their child. The pupil will not be admitted to class but will remain
in another part of the school where supervision will be arranged.
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Expulsion

A student is expelled from a school when the Board of Management makes a decision to
permanently exclude him/her from the school, having complied with the provisions of Section 24
of the Education (Welfare) Act 2000.

The decision to expel a student requires serious grounds such as that:
● The student’s behaviour is a persistent cause of significant disruption to the learning of
others or to the teaching process.
● The student’s continued presence in the school constitutes a real and significant threat to
safety.
● The student is responsible for serious damage to property.
● A single incident of serious misconduct may be grounds for expulsion.

The following is an example of such incidents but is not exhaustive:
A serious threat of violence against another student or staff member
Actual violence or physical assault
Supplying illegal drugs to other students in the school
Sexual assault

Where expulsion is considered, school authorities have tried a series of other interventions, and
believe they have exhausted all possibilities for changing the student’s behaviour.

Please note that all investigations of alleged misbehaviour will be carried out in confidence,
bearing in mind fair procedures based on the principles of natural justice.
NB: Fair procedures have two essential parts: the right to be heard and the right to impartiality.
Where allegations of criminal behaviour are made about a student, these will usually be referred
to the Gardaí, who have responsibility for investigating criminal matters.

Procedure for Expulsion:
Where preliminary assessment of the facts confirm serious misbehaviour, that could warrant
expulsion, the procedural steps will include:
A detailed investigation carried out under the direction of the Principal
A recommendation to the Board of Management by the Principal
Consideration by the Board of Management of the principal’s recommendation; and the holding
of a hearing
Board of Management deliberations and actions following the hearing
Consultations arranged by the Educational Welfare Officer
Confirmation of the decision to expel
Prior to the expulsion of a pupil the Education Welfare Officer must be notified in writing of the
school’s intention twenty days in advance.

The student and parents will be informed about the complaint, how it will be investigated and
that it could result in expulsion
Parents and student will be given an opportunity to respond and be heard
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Parents will be invited to meet with class teacher, Principal, Deputy Principal and/or Chairperson
to discuss the gross incident of misdemeanour or serious misdemeanour before any decision is
made or any sanction is imposed
In the case of immediate expulsion, parents will be notified, and arrangements made with them
for the student to be collected.
Formal written records, in line with the school’s record keeping policy and data protection
legislation, will be kept of the investigation and the decision-making process.

Appeals
A parent may appeal a decision to expel to the Secretary General of the Department of Education
and Science(Education Act 1998 section 29). An appeal may also be brought by the National
Education Welfare Board on behalf of a student.

BULLYING

Bullying is repeated aggression - physical, psychological or verbal - conducted by an individual
or group against others. Isolated instances can scarcely be described as bullying. When the
behaviour is systematic and ongoing, it is bullying.

Types of bullying include the following:
� Physical aggression
� Damage to property
� Extortion
� Intimidation
� Isolation
� Name calling
� Slagging
� Abusive telephone calls and or text messages
� Other activities deemed to amount to bullying in a particular situation.

What can be done to prevent bullying?
The ethos, atmosphere and climate of the school are central to the prevention of bullying. The school
encourages respect, trust, caring, consideration and support among all members of the school community.
The staff of Aghabullogue N.S., endeavour to create an environment where children feel cared for and
respected and can discuss their difficulties.

In general, at Aghabullogue N.S., we promote qualities of social responsibility, tolerance and
understanding among all its members. We aim to acknowledge the uniqueness of each individual and
the independence of people and groups in the community.  At Aghabullogue N.S., we take particular care
of at-risk pupils. We have a clear commitment to promoting equality in general and gender equity in
particular in all aspects of its functioning.
Aghabullogue N.S. disapproves of vulgar, offensive, sectarian or other aggressive behaviour by its
representatives. Instead we promote positive habits of self-respect, self-discipline and responsibility. We
acknowledge the right of each member of the school community to enjoy school in a secure environment.

We as a staff recognise that bullying can occur and that all instances brought to our attention will be
investigated in line with school policy and procedures.

An instance of bullying reported to a teacher on yard supervision, shall be dealt with as follows
1. Investigate the incident immediately
2. Teacher should speak to the pupils involved.
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3. Answers should be sought to questions of What, Where, When, Who and Why.
4. The incident of bullying should be noted by the teacher in his/her diary.
5. The classroom teacher should be informed.
6. Appropriate action to be taken should be discussed by the teachers involved.

An instance of bullying reported to a class teacher shall be dealt with as follows:
1. Investigate the incident immediately
2. Class teacher should speak to the pupils involved.
3. Answers should be sought to questions of What, Where, When, Who and Why.
4. The incident of bullying should be noted by the class teacher in his/her diary.
5. Appropriate action should be taken.

Any instance of bullying reported to the Resource/learning Support Teacher should be reported to
the class teacher immediately for investigation.

When an incident of bullying is communicated to a teacher in verbal/written form by a
parent/guardian the following procedure should be adhered to:

1. Investigate the incident immediately.
2. Teacher should speak to the pupils involved.
3. Answers should be sought to questions of What, Where, When, Who and Why.
4. The incident should be noted.
5. Report the results of the incident to the Principal
6. The teacher and the Principal will then decide on a course of action.

Discussions may take place with the children and parents before appropriate sanctions are
implemented.
Non-teaching staff should inform teachers immediately of cases of bullying reported to them.
Discretion is important.

SUCCESS CRITERIA:
Atmosphere of discipline within the school
Children are aware of school rules
Staff apply school rules
Growth in self discipline
Co-operation between parents, teachers and pupils in maintaining the code.
Comments or compliments on behaviour.
Children working to the best of their ability
Class working to the best of their ability
Improvements in behaviour

In registering children in Aghabullogue N.S., parents are expected to support teachers in
following the policies and procedures of the school. Copies of all policies and procedures are
available to view by all parents. Parents are informed at the start of every school year that they
may view all policies and procedures if they so wish.
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ENDORSEMENT

This Code of Behaviour has been compiled with the co-operation and assistance of parents, teachers and
members of the Board of Management.

It was further revised and amended by the Board at its meeting on  _______________________

Chairperson ____________________________________

Policy Review Date _______________________________________.
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